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AT &. DO SHSe3i (713q1/2024/10/03 &=t 27/10/2024
Notice No. PLR/GDMO (Contractual)/2024/10/03 Date:27/10/2024

aieh-31-§eXeq /WALK-IN-INTERVIEW

Al 7 e 37 At AR (ShLtwasit) F wfeeas Ayl & o gaar
NOTICE FOR CONTRACTUAL ENGAGEMENT OF GENERAL DUTY MEDICAL OFFICER (GDMO) IN DVC

grAtex =Tél faere (YY) T TATIAT a¥ 1948 F SRS U YIRTH §9TTel AT F 24,235 a7 fohanediex & faraika
arHIeY =1l & o FHY fahrg & fow & 715 AT SIAET o1 FEATorT Sierehidl # FUd § 3R sHehr caraanis
afafaferd &g §9 & Scures, IRYOT 3R FAA0T, Tetel, STel FATUT Taelel 3R HeT TRETUT § | SHAT HET cJadrd
W ATAIT & A ST e @ Tehlehd o [Tl 3522 ©1eY &l Areiehiioleh HTATTSTR-3Th faehre ia &
ST AelleT TR0 fefpel SRt & arer faffieey ol Gl & 3TN H1 Hefehfod T TR geufa @
Sfaeaelt Hredt X favaw=y faegd scamfed o e & fashr & Aerer ¢ & yfdeey & |

Damodar Valley Corporation (DVC) was created in the year 1948 for the holistic development of the
Damodar valley area spread across 24,235 square km in the States of Jharkhand and West Bengal. DVC
Head Quarter is located at Kolkata and its business activities are primarily: Generation, Transmission &
Distribution, Mining, Water Resources Management, and Soil Conservation. It's core business is well
integrated with the CSR policies aimed at creating long-term socio-economic development of the valley. DVC
is committed to generating reliable power at competitive prices in a sustainable manner by optimising the use
of multiple energy sources with innovative eco-friendly technologies thereby contributing to the growth of the
nation.

drdiY, g138d U9 Aol Fidl aur Fefad faaxor gonfaal & 6700 #emare & fd H A9 addA= g
&THAT &, ST Ueh Tehiohel faegel Y@ doiel &1 3R IR & 3R 2030 o 15 FIMale SRR Sofel T o6
AT B AT 3fAgefer & fow sardes 3R fafaw fasra Qs st e 7 w@a ?,mﬁ?ﬂrdam 3R sIREs
# oyd S & fafdes Faal/EeE & ded seddrel AR stweradt & AU ey & YR W FoRkd 338
aftwa ifraT (SNSews) AR e & AU deR 81 S & FEEArRE & faaer & faw, o

www.dvc.gov.in & |

From its present installed capacity of over 6700 MW from Thermal, Hydel and Renewable sources and
associated distribution systems, DVC is steering ahead to be an integrated power major and targets to become
a 15 GW Corporation by 2030. In view of the extensive and diversified growth plan for capacity addition, DVC
looks forward to invite General Duty Medical Officer (GDMO) on Contract Basis for Hospitals and
Dispensaries under various Plants/ Stations of DVC situated across West Bengal and Jharkhand. For
details of Plants/Stations of DVC, please visit www.dve.gov.in.

37efeey Y 3rafer 1 (k) A g1l ford 3maRTendl & TER HRAHdH 2 (aT) anf & AT aerar ST Fehall 8.
The period of engagement will be 1(one) year which may be extended for another maximum 2(two) years, as per
requirement.

gTg 3FAIGAR Igi Sfecid faaRuT & 3THR YA 95 / YRIATYH & HIY dich-3o1-ge¥ey & folv 3UREY g dhd &
Interested candidates may appear for WALK-IN-INTERVIEW with certificates/testimonials as per the details
mentioned herein.
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1. Rf¥a faawor Vacancy Details

difa®I-A Table-A
9e T ATH & . Tl qel 1 gEar Aofl-ar wAfRa aaa (Rraes)
Name of the RfFa No. of Posts category-wise (FT ufy 717)
Post & Post No. . .
Total Consolidated Pay (Fixed)
Vacancy g (Rs Per Month)
p— Rog | IERT | FqERT | $3q
UR |3 stfa ST | T
OBC SC ST EWS
(NCL)
St 34T Afther 83,500/~ TU T TATHA
HPER (AfAgTea ), add (foRme gk arar &t
e daR 2024/C10 14| 04 05 03 B 02 mm)
General Duty Medical Consolidated Pay of Rs.
Officer (Contractual), 83,500/- (Rupees Eighty-
Post No. 2024/C10 Three Thousand Five
Hundred Only)

oATe: — ST HTasT T ARSI & IR TR RFAAT Y Fele / T i IfUHR GIi&Td @ 8|

Note:-DVC reserves the right to increase/decrease the vacancies depending upon future requirements.

PwBD 31RaToT 3 ygare # PwBD Reservation and Identification #
(Teh) diseogstsT & forv 3mRfaTd RiFaat s @ean/1(One) No of Vacancies reserved for PwBDs.
ST faeheliaTdaT faavoT 38 YRR §:/Benchmark Disability details are as follows:
a. %A ¢S (Terdr) -01/ Low Vision (LV)—01

# &YfasT 3RETOT # Horizontal Reservation

2. WITEET & old: Srardl fondly 8t hres wisfreT / gfaser (el iddivy, ey, gangy, sédivy, TaédTy,
IRENTE, HU, 9d, goRiaTeT 3fe)

Place of Posting: DVC any Field formation/establishment (i.e BTPS, CTPS, Durgapur, KTPS, MTPS, RTPS,

Maithon , Panchet, Hazaribagh etc)

3. Fgar AraeTFaT AR Ie7Ha: Qualification Requirement & Experience:

(Contractual), Post No.
2024/C10

(TTAeTcH®), IRe =T 2024/C10
General Duty Medical Officer

difers1-B Table-B
e T &A1 & <. TraTar 3 37TeTa T ITRTHAT
L e Qualification 8?Ex erience required
Post & Post No. P equire
STettel 342 AfSeher 3ffhaT Afswha FERAT 3® S3aT (TAERNE) ganT ATl gred tAseed 3 3k

fRer AT grca AfSHa Fiesr / favafaeaed & g 3R $eilRT & a1g
AfSeher YTFeA=R & T H Teh ¥ T 37787 |

MBBS Degree recognized by the Medical Council of India (MCI) and obtained
from a recognized Medical College/University & one year experience as a
Medical practitioner after internship.
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4. STeitel 3YLT AfSehel JNTHET (GDMO) & foIv foizra 3R ere:
Terms & Conditions for engagement of General Duty Medical Officer (GDMO):

(i) 3Mg HAT: T o TTY IThAH Y dleh-3o1-gecy i [l T 62 a¥ @ 318 =7gT glalt TRV

Age Limit: Maximum age with relaxation shall not exceed 62 years as on date of Walk-in-Interview.

(ii) 3rafer: fAgfFa & # 01 (veh) ay¥ & o gleol ford 3ferencis 02 (&) aNt o foT Serar S HehaTl g1 T,
Scdeh aY fAsuTes & HoAlehe o aTg 36 faFdR W faar fohar sream|

Period of Engagement: The appointment initially will be for 01(one) year which may be extended for another
maximum 02(two) years. The extension will however be considered after evaluation of performance every
year.

(iii) gAfHRd adsT Consolidated Pay : SHaT f& anfersrt-A & f&am aram §As given in Table-A
(iv) T 37T Sojedt & Tae F J=T1 & forw fera & drv Azt gart e frar smeem|

Travelling Allowance: For journeys in connection with duties will be guided by TA rules of the Corporation.

(v) 3TETE: ST HAATRET I 1] ATSHE Yoeh, TaoTell 3T ATl G hr avetelt & srearehs, Ife 3t g,
37TATE eTe T ST GehdT & | aUTh, fha) off #1e & IS Hhre Fram / ThHEIT / FolT 3747 T 78T ¢

Accommodation: Accommodation may be provided, if available, subject to deduction of license fee, electricity
and water charge as applicable to the DVC employees. However, no HRA/FCA/Energy Allowance is
admissible in any case.

(vi) el T AR FHa=Rat & forw ol

Conveyance Allowance: As applicable for regular employees.

(vii) Rifshcar giaent: el (TRAR & 31T AT =TEh) FI hdel ST 3RTaret H Rfhcar giaar e,
et TIfercar e 1 g gfdqfd w78l gref|

Medical facilities: The incumbent (not other family members) will get medical facility only in DVC Hospitals,
but there will be no reimbursement of medical expenses.

(i) 3TeISTET T FATTCA: Elell 3R T Teh HLIeA ol ANCH ST ITATSTHC FHTC gl S|
Termination of Contract: The assignment shall remain terminable by giving one month’s Notice from either
side.

(ix) D Ui a¥ Shaol 8 (311S) =T T 3TehEHS raehrer, 2 (aF) oot T JTaaTeId Jaehrer (ST Jraenrer
helsT o 3HTAR) AR 10 & T heges raehrer (RIThedT FATIT 9= & GeTwh) 1T ST el 8, elfehel el o1 S
AREIhIOT TTehTY w161 & | HJed oTsT ITATATH 1961 o TR HJed WITeT TN T 3THTT &1 ST Hehell &1 IS
3 et TR oIEl |

Leave: Only 8 (eight) days’ Casual Leave, 2 (two) days’ Restricted Holiday(as per DVC Leave Calendar)and
10 days Commuted Leave (against Medical Certificate) per year may be granted, but no encashment of leave

is admissible. Maternity Benefit leave may be allowed as per Maternity Benefit Act 1961. No other leave is
admissible.

(x) T GihaT: SFACART &1 T+l AU HRIHH & HTHR dlch-3o1-5eey & ATEIH F fohar Srwar|
Selection Process: Through Walk-in-Interview as per the schedule mentioned.
(xi) fafaeMiscellaneous:

(a) ST & Hidereas FgfFa T aftr & akre, @afad st & A # S ot g), Tl I Jgrrar
(TSTET) o3 =TeT g1
During the period of contractual engagement in DVC, whatsoever, it may be as in case of regular employees,
Leave Travel Assistance (LTA) will not be applicable.
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(b) 3=Tehr AaTT foRdY 8ff TR TTeT A9 aRENSTAT/&TA T 16+ Sl gEATARONT § |

Their services are transferable to any DVC Project/Field Formation.

(c)

SR s1fasT AT 3R fafaer gratmer e 1952 3R 3HS Ted 91U I HIAT & 3ER 9] UUh

BIEBIGH

EPF provision as applicable to be complied with as per Employees’ Provident Fund & Miscellaneous
Provisions Act 1952 & rules made there under.

(d) aTeh-3eT-geXeg H HTIT A=t & TeIT AT (ST / W) T 3R IS T T AT 61 1ohdT ST | ATl SFHIGARI
FI A 8ot & THT AfSHhel head TATOT 97 & T 3UfEAd gleTr g1em /

No expenses towards travelling (TA/DA) shall be paid for attending the Walk-in-Interview. Selected candidates
shall have to appear for/produce a medical fitness certificate at the time of joining.

5. HTAFY STI-7NT T f-7qer : GENERAL INFORMATION AND INSTRUCTIONS:

a)

b)

f)

Shadl AR AT &1 ATAGeT el o I g |
Only Indian Nationals are eligible to apply.
WEThR & T 3ufPya g §#9, 3Fiicarl &l J§ GHARad & gen & d Sl dearse

www.dvc.gov.in W SERid 38 dfdererns AR @ # feaf@a am=dar Ares iR 37 AEsT & g
A 81 I et gfshar & frey off =RoT & I5 9T STl § 9 1S 3FHIqan arar AfIEsT S g0 A8 Al &
AR/ 38 IS TAA/SE AR & § AT FIS ATHA/TLT FBURT §, o 3T 3FAGar Faa: &1 g ar
Sreatt| afe fgfad & are off 3Tiera & @ 1S ot Falt ar$ Srelt B, o 38eht Qare faar el gaem & warea
T ST FhAT & 1.

While appearing for the Walk-in-Interview, the candidates must ensure that he/she fulfills the eligibility
criteria and other norms as mentioned in this Contractual Employment Notice displayed on the DVC
website www.dve.gov.in. In case, it is detected at any stage of the recruitment process that a candidate
does not fulfill the eligibility norms and/or that he/she has furnished any incorrect/false information or has
suppressed any material/fact(s), his/her candidature shall stand automatically cancelled. If any of the
above shortcoming(s) is/are detected even after the appointment, his/her services are liable to be
terminated without any notice.

T GishaT & T TRON A 3FAGaRT &l 3FAIGarT AR arar AleTest s QU el & 37efieT g T &

3ATae 8P| The candidature of candidates at all stages of the selection process will be purely
provisional subject to satisfying the prescribed eligibility criteria.

ST f3=T 1S HROT TATT AR ATEH T GG et AfaTer Aaaar 3R 3reToHa 1 HAMAT el 1 HfRAAR
&I TG & 3R G A JTdeenl i HEIT o TR I ATETATEET HeIes/ad=T TishaT & Heer H SaraT ar
a1 Y fAuT 3ifae 3R sTegerT gem|

DVC reserves the right to cancel the Employment Notice, modify the Educational Qualification and
Experience without assigning any reason thereof and any decision of DVC in respect of the shortlisting
criteria/ selection process depending upon the number of valid applicants throughout will be final &
binding.

AT g ke & AT &, (ot & 3MUR W &, AR Rl 8l 97 SaRT U AL T el S 58 el o

FATCT AT ST T@ehdT §1 Engagement is purely temporary, on a contract basis, and can be terminated
at any time by giving one month’s notice, from either side.
IS & YR I HH Fal & HUR R S 7 Fafia Fgfea & fow s arar w&der a@ frar smeam

No claim for regular appointment in DVC, by virtue of their having worked on contract basis shall be
entertained.

g) 3T (AR-H o) / Sseegqud (TS T § FASAN F91) / NesogSl (Asherierar 1 3 40% a1 388

&) / §Tqd dfeen SFaicant & [T 3ReTor 3R Fe ATHR & 3TAR gfTIReservations and relaxations
Page 4 of 11



for SC / ST / OBC (Non-creamy layer)) EWS (Economically Weaker Sections)/ PWD (Degree of
Disability 40% or above)/Ex-Servicemen candidates will be as per Govt. of India Guidelines.

A Si/3giad SAenia/3=g Mo gt (AR o))/ dissegdisl/Sseegqua/sayd dfas Avh &
Gefd glel HT &TaT e dTel 3FHIGART T AR TSR & AgAl/3eel gan fafdase gare wrftey ganr
ST foreiRa orea # 3nafaTa JATOTIT/FATOTTAT T HeATd Gid GEdd el gl | $seegud (3w & &
HHSIT o) & TEcl 3RETOT T AT F&TH TSR SaRT STRT 3 AR IR TAOT 77 Il A TR A1

4T ST "@ehaT §1The candidates claiming to belong to SC/ST/OBC (Non-creamy layer)/PwBD/EWS/Ex-

Servicemen category has to submit attested copy of requisite certificate/s in the prescribed format
issued by the Competent Authority specified by GOl Rules/Orders. The benefit of reservation under
EWS (Economically Weaker Sections) can be availed upon production of an Income and Asset
Certificate issued by a Competent Authority.

AT AN & IFACIRT FI 7R TIHR & dgd Il R AGfFd & fAav oy 96 & sreqgfad sfa /

T ST ST FHATOT I Y& AT 3MaRTeh ¢1SC/ST candidates are required to submit SC/ST
Caste Certificate in the format as applicable for appointment to posts under Government of India.
N (AT T RR)/FSeequH 3FAIGART & ATH H, AdTdH AT THOT I (Fieh-3oT-ge¥ey H dE
Th aY I 311 QAT 7E) T Fel T ATl §| 3FHIGART I HRA TIHR o e Jal R AT &
TorT ey o & 3ATeE ST JAToT O (IR oRR) FE AT ITaRTS & | (FIAT SA1l>, 377 3R Fufd
AT 9 AR fhelerar Y07 97 & HRd TR & [GUTRd IR & dgd ST dadarse J "ugar vaer
3NSHET 3T FURT YATOT G TAhellaTedl FHIOT UF T TEY" 3eeldateh -1 & 4 <W)| S8 7o, e
(TTHTT) T TR & THT NST (AR-hT o=X) Avft & GafT Ush TI-39H =11 81911 In case of OBC

(Non Creamy Layer)/EWS candidates, latest caste certificate (not older than one year from the date
of Walk-in-Interview) needs to be submitted. candidates are required to submit OBC caste
certificate (Non-Creamy Layer) in the format as applicable for appointment to posts under
Government of India. (Please refer to “Format of SC ST OBC Income Asset Certificate Disability
Certificate” Annexure-1 to 4 in DVC website under Career->Recruitment Notices for prescribed Govt.
of India format of Caste, Income & Asset Certificate & Disability Certificate). Also, OBC (NCL) will have
to give a self-undertaking indicating that they belong to OBC (Non-Creamy Layer) category at the
time of Interview.

k) Ife 3FHIGaR garT & 15 Fig 3 JHASNT T TS AT § IT AR I A Sfodfld Ir3ar AIEsT &

3Te&Y ST 8, it 7cit Tfshar o fohall 8t =RoT & 1 87clf & ST 8fY SFefeardy 1 Jrediehk 3 feram steam|

Candidature is liable to be rejected at any stage of recruitment process or even after recruitment, if any
information provided by the candidate is found to be false or not in conformity with the eligibility criteria as
mentioned in the Employment Notice.

I) 97T, ITeld SITABRT & [oIT &8, TT I el IR ATETPR, TATAT SFHIGART HT Ia&T IR AT o TATAT T

I R 3deaT & et T3l A 7 SERT 1 AT 3ifaw 3R 3FAgaR W SreEeRT g 39 9y H
IS YSATS / TAER IT Tl W =l o1 faar 78 o siwar| afe fgfara & are ot 1g el o Sl @,
dr 08 3FAIGaRT T Aaru {51 frelt FaeTm & FATed &t S Fehrcll 8 1

The decision of DVC in all matters relating to eligibility, penalty for false information, mode of selection &
interviews, selection and allotment of posts and places of postings to the selected candidates shall be
final and binding on the candidate. No inquiry/correspondence or telephonic discussion will be entertained
in this regard. If any shortcoming is detected even after appointment, the services of such candidates are
liable to be terminated without notice.

m) HETTcehY & QATTA glet & T 31eT81d FATOT O (IS IS 8Y) Ao Fef F{eT aearast 3ifevard &9 & g&dd fhw

STe ITfRu|

All Original documents including Experience Certificate (if any) is mandatorily to be produced for being
allowed in Walk-in-Interview.

3FACART & AT F 1T AT & o IS 39cAiAT FRO AT 37 FRUT § Ty odT 8 & getesr Auiia
fafat & a1 39T FT aw o Y Y @ Gohar &, O 3FHICart F1 arefichR & A 8 & fAT a8t

SIATAT TIF HLaAT g19fT| It is brought to the knowledge of the candidates that if the situation so demands due
to unforeseen reasons or otherwise, the Interview/Skill Test may continue even on the next working day(s)
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u)

beyond the fixed dates, candidates should make their own arrangements for stay for attending the Walk in
Interview.

MfAF TITT & SR, T TR Th S 8l A1fgT| SEdTdail & gl & aTeT affesl 3T 9
3TSIT-37019T el o GEATETR/EEATETY SFHIGART T TR hY Tohe & |

During physical verification, all signatures should be identical. Different styled Signature/s at various
occasions during verification of documents may lead to the rejection of the candidature.

FIETchR & FHI SEATdST T & §le; SFHGAR T Irdm T gise & Smeeft| The eligibility of the candidate
will be confirmed after Document Verification at the time of the Walk In Interview.

3w Jeaar g IR Fa g7, 3G ar a1 31 319t §AT 3 oTed X &, o 0 3t & v
T AT 3eTehT ST T o HTHR oM (3T 3T A 3HTReh g I HY A Hieivs { Tgel W ST |

While preparing the final merit list, if two or more candidates secure equal marks, the merit of such group
of candidates will be as per their date of birth (i.e. more senior in age will be placed first before junior
in age).

IS o d1q T HMUA/FAA/ETERIOT 311G el ST dGHSE W & 3Tt HIAT ST SEAT,
Il 1 Felg & S § fF 9 ug dr ercH gfhar q@ g de §HY-gHY W SR dedise
www.dvc.gov.in ¢@d e |

Any subsequent amendment/notice/clarification etc., will be made available in DVC website only. As such,
candidates are advised to keep visiting DVC website www.dvc.gov.in from time to time till completion of
recruitment process of the post.

ey off & & JegaTeret 3o g
Canvassing in any form will be a disqualification.
halol SETdwil T TIETehidT TWT ST | gTelifeh, $Tcit Fishar G 8lel o dTe; Tfelel eITIGT o 3Helrar 31 &1
Reprs s1gT @ Arar gl
Only Xerox copy of documents will be retained. However, records of other than selected candidates are
not maintained after completion of the recruitment process.

3737t FmeTTcehT A BE/336T & 39fEUa & @ha &1

Candidates may appear in Hindi/English in the Interview.

6. WIETcHR & AT THATUT IH/H18T AT T & STIT 191 :
Certificates/Testimonials to be brought mandatorily at the time of Walk-in-Interview:

ATl I ARTchR o THY T8l Hof SEATdSl iR TATT Y= (ET-HeATTIT BIEIhidl & Tsh He & HIY)
1Y T Bl

Candidates must bring all ORIGINAL Documents and Certificates (along with one set of Self-attested
photocopies) at the time of WALK-IN-INTERVIEW:

(i) Taftraa s g3m Ardest g 1 fieamse| srgaer-v & Hereat Duly filled in Application Format attached at

Annexure-A.

(i) ST A ST JHATOT (& 10d} ST SIS YHTOT GF AT el 10dT 30T AT 9=)| Proof of Date of Birth

(Class Xth Board Certificate or School Leaving Certificate or Class Xth Passing Certificate).

(iii) areTr 10dT 31 124 fir Arhefe 31k wATOT 99| Certificate(s) of Class Xth and Xllth.
(iv) THAETY 33 @féfthee 31k AATeT-ar AT

MBBS Degree Certificate and semester-wise Marksheets.

dte: vdidivy $t Bt srfrant w7 @ AT FEfa 3w S & g gsiigd &l @fkviNote: The degree

of MBBS should compulsorily be registered with Medical Council of India.

(v) 3TT 3gdT FT YHAOT (I HIs &) Proof of Higher Qualification (if any) such as MD/MS, etc.-

Diploma/Degree certificates.

(vi) 371 9HTUT 9| Experience Certificate(s).
(vii) $eTfAIT qoar wHTOT TF linternship Completion Certificate.
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(vii

) eI Yool URYE S THAHITS (Af3dhd FI3fAe 3w sf3am), 3nfe & aryr 34 gsiienor yAToT 97|
Valid Registration Certificate with the statutory registration council like MCI (Medical Council of
India), etc.

(ix) SR WFR F d6d Tl W g & fore oy uew 7 dvr vadlt/ vawd) / st (vereliee) / Sseequa/

()

(xi)

fissegaist yaror =, Iy @9y ghivalid SC/ ST/ OBC (NCL)/ EWS/ PwBD certificate in the format as
applicable for appointment to posts under Government of India, if applicable.

(3N (TTHITS) / SSeegUH THATOT UF & HIHS H HIETTchR &l dRIE § Toh a¥ § 3T Gl w161 glell
IR0 (S, 3 3R Fufe g#AToT 9 3 fehorerdar gAor o7 & eiRa R SR IwT & fow HRER-
>SIENET 918 www.dve.gov.in I HdTl AIfeH) & dgd "TaEdr THEr Y 3T 9T AT 97 faehelierar

SHTOT 95 T I 3HeJeldeieh 1 @ 4 &) | Tashermar 3eaicant & fore faehetiardr r =g 33y 40% grefr|_(In
case of OBC (NCL)/ EWS certificate must not be older than one year from the date of Interview)
(See “Format of SC ST OBC Income Asset Certificate Disability Certificate” Annexure 1 to 4 under
Careers->Recruitment Notices on DVC website www.dvc.gov.in) for prescribed GOl format of Caste,
Income & Asset Certificate & Disability Certificate). The minimum degree of Disability for Persons with
Disability candidate would be 40%.

e/ FHRATST THR/I-AR/AME 7 HafAd Frard & &9 & F13 a5 W adAlW Fdear @
AT (31T GAT0T 9) |

NOC (No Objection certificate) from the current employer if working as a regular employee in a
PSU/Central Govt./State Govt./Semi-Govt/etc.

gl & # TR 9% IR 9Edie 3R Hr WA wiell Four recent passport size colored
photographs.

(xii)y IS Y U BT g JHTOT (YT HTS/ITEGIC/SISTAT FATSHA/ATCT HTSET IS/ TR FHIS) |

Any one Photo Identity Proof (PAN card/ Passport/ Driving License/ Voter ID card/ Aadhar Card).

(xiii) AT IR T dr FHATOT (T AL BN |

Val

id proof of change of name (in case, applicable).

7.7geaqUT SR IMPORTANT INFORMATION:

SI.No afeh-3oT-getey & forw Ture feeii® Date | afeh-3a1-3eTey fecaforar
HHTR’ Venue for Walk-in-Interview ¥ fare Ravfsar Remarks
qHAT
Reporting
Time for Walk-
in-Interview
T | 12 4t #f5, f Agere arer siftaRas fAuiRa R w1 s Farg
AT Trad, dr3SUY U3, Ieersim, RAIC Tt arer 3FHIGART &t
FIcTehTdT -700054, 9T STTel 21.11.2024 10 AM 10 1 PM dleh-geT $c¥ey & foIT 3aE
to .

(Prereas Yord T Fems 79 Yoy (TEAT) TEY R STeam
Ter) (Thursday) Candidates reporting after 1
12th floor, Dr. Meghnad Saha ':1""""“ tthg schfd‘t"‘."d ‘;afte
Auditorium DVC Towers, VIP Road, S ‘i“te’ ained for
Ultadanga, Kolkata-700054, W.B walk-in Interview
(Nearest Railway Station- Bidhan
Nagar Railway Station)

godeSs Hel:- 033-6607-2539/32/36 (hael INURNE HH & ©el & R) FHAYRAN SH 37N
recruitment@dvc.gov.in

Helpline No:- 033-6607-2539/32/36 (During Official working hours only) Mon-Friday
Email-ID: recruitment@dvc.gov.in
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AE: ATETThR/HITT TET 1 AT, Trer 3nfe & 1S o efRT iR 3@ are gl arel IRader shael S
dedTEe W & ARG FhT SiTvet| safaT, Fil 3dee § 3 § o d Ageaqol 319se & fov f@afdd su @
SIAET ATHTSE oh SHRIT I ($7cH AlTeH) TR A7 |

Note: Any Corrigendum and subsequent changes regarding Date of Walk-in-Interview, venue, etc. will be notified

on DVC website only. Therefore, all applicants are requested to visit DVC website www.dve.gov.in(Careers-
>Recruitment Notices) regularly.

HHTIS AgeUF (AT)
Executive Director (HR)
(St & farw sitv iy T /)
For and On Behalf of DVC

grarcarer Disclaimer:

In the event of any inconsistency or discrepancy between the English version and the translated version, the English version
shall prevail. Users are advised to refer to the English version for authoritative and accurate information.

ST HERTOT 3R Jrearicd FERIOT o orer fondlt off 3rearicr a7 faderiar s FEufay a1, 376 HERoT Al gIaTT| SUGTehdiiT i
Hellg &1 STl & o & 3iReRe 3R T STeehry & T 3 denior ¢d |
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